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Confirmatory Factor Analysis of transformation leadership in the

Graduate Students’ Perspectives
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Abstract

The study entitled “Confirmatory Factor Analysis of transformation
leadership in the Graduate Students’ Perspectives” aims to 1) study the attitude
towards the transformation leadership in the graduate students’ perspectives,
and 2 ) carry out the confirmatory factor analysis of transformation leadership
in the graduate students’ perspectives. A questionnaire was used in data collection
from those 481 graduate students in Bangkok while Frequency, Percentage,
Means, Standard Deviation, Pearson’s Correlation Analysis, and Confirmatory
Factor Analysis were utilized in data analysis.

It is revealed that all values on the attitude towards the
transformation leadership of those graduate students are at the high level.
When arranged, it is found that the ideological influence is at the highest level
(Mean = 3.60) followed by inspiration creation (Mean = 3.56), concern of individual
(Mean = 3.54), and wisdom encouragement (Mean = 3.52) respectively.

For the confirmatory factor analysis, it shows that 1) the transformation
leadership on idealized influence is caused by the fact that the executives are
concerned with morality and ethics in making their various decisions (AY = 0.77)
the executives behave in the trustful ways (AY = 0.77) the executives and the
staff together set up the plans and targets (AY = 0.77) 2) the transformation
leadership on inspiration motivation is caused by the fact that the executives
obviously inform all staff the policies and the working ways and also inspire
the staff to work as of the policies (AY = 0.79) the executives inspire and en-
courage the staff to be more energetic in working in order to achieve their goals

(AY = 0.75) the executives communicate or speak with all staff in positive ways
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(MY = 0.73) the executives focus on the creative solution for problems
and settle the conflicts prior to their spreading out (AY = 0.73) 3) the
transformation leadership on intellectual stimulation is caused by the fact that
the executives promote the staff to have analytical thinking and enable them
to solve the problems in the more creative ways (AY = 0.77) the executives
support the staff in looking at the problems in different and varied dimensions
(LY = 0.75) the executives support the staff in solving the problems in
newer ways (AY = 0.73) 4) the transformation leadership on individualized
consideration is caused by the fact that the executives assign the works in
the putting the right man in the right job way (AY = 0.77) the executives listen
and show that they understand the staff’s sayings (AY =0.77) the executives
provide the staff the fruitful recommendations in developing their strength
(MY = 0.76) the executives care in talking with the staff on their affairs individually
in the friendly way (AY = 0.76)

Keywords: transformation leadership, confirmatory factor analysis, graduate

students
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frihdudisiavswanazsslideunumitddnlunnosdnig Tnslanzeeieds
Tueadnisgsiagatiagiu Adeundgyiuauimeainnisudadudisunsduynila
fanmelunaznisuontszna fihdlinnuddyddunisimesdnisgennudise
(Hesselbein and Goldersmith 2006) TugnumsaitagtudadugalanAfod deuals
dsaulanuazdsanlnefinnisidsunlasedsmindy maAnwansiaslyg A
framthanelulad &uiinadeviunnsdniugshafiasuuiasluiiu dnvue
vaensiasuudasiiiintuiinnududeu (complex change) nsasunvaniu
LUUNaIns(dynamic change) waznsiasunvasiiiintulianunsaninua
(Unpredictable) 18lagd1e (Chaos 2007) naweinisiUasunasianans vinle
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94ANIT DONUUUNTLUIUNIHAR JUUsEIIM MsuTmsdanisla Lilelsiesdnis
fuszAndniwegnedaiiu ananuntsainindsundasiiindudananafimmenin
anansavestiiededs amgiifignnandsiunaluliagtiufenngihnsuasuias
(transformation leadership) @sfindnwariiaranunsagdalifnnuufifnuldussg
Wivaneg asrauwsesdunalavazanuasnsilunisviney svrssatiuayuwavduasy
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ﬁgaﬂdm%zgapm'%t,ﬁwﬁuL“ﬂuﬁi’maumm dnsInsAnwIsEaUTanAne ldinavidu
Usgueyln v3e Yseyqyen ﬁLLuaIﬁmﬁ%zqqﬁuaéﬂaﬁaLﬂaq asAn1syAlusnsinaniy
Audnvazvosiavlussiutadindne dosdnadnvasduiiaausolunis
Usggndlfidomiannad Wumemiiodn wezanunsaudludgmldd dnnsysanis
pwiinluus vide ’idatlamn Geandedesanan vilifaslaildin diauluseu
Tadindnwrdndudeadiydinnzludunnziihegluseduas fanuainsalunis
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TuysuesvesinAnuszdutndindnu Jufndu ilefumiasdusznaundng g
Tufruefnaganusvisvesind@nwingudanan TngerdunseunuAsiuies ng
Fuhnsdsundas Ssanunsadalddeuvuasuanuniizgimmtads (Multifactor
leadership questionnaire %38 MLQ) fiffamnlae Bass and Avolio (1994) wag Bass
(1998) Warsauntundyy 4 6 laun nslBvsnasg1aigaunisal nsasiaussduniala
nsnszAunslilagn wasnisadaiienudutanenyana
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pudusunuy Aduuda sonslidvnastrsdigaunisal dearsainunianisias
wazaiausadumalaligmy Ingliideimisy (Msafeusadunala) nszduiniy
IiAnaseassn wazAnleuinnssy (Msnsedumslidayn) wazilenuegineilald
Tuusseniavesnisativayy (msaserindeanuiludaenyans) dmsunislidnine
ogsllgaunisalannsaduunmunudnuue Eauussaunisduiusvieiioades
fugl) wagiiuwmanisuimsdanis ludegn (Wuanuiaunfvesnginssy §n1x)
wazdedu (wisnusadletiymyuusavintiy) wasmanuiuly audiulédn wnlduvedlan
gAvpINsIUABuLUAIAs N TuTsTuiTuTuasninuguussnnBady uarlugiusi
Uszinalneidudiunilsvesuszvraulan Javdnidedildfezldsunansznuain
Mswasuutas Famswaundivesdsnulnednduegideiiazdesdifififianumion
fazfuilefuamznsidsundacuazmsudadulusedusineg anzdihnisiasundas
finunzauegadwionisaine fuimsionndn szuwnAndinanmasazaiis
amziihuudlml ienszuruimilnifiyatiunsiidesimd uaznnsanemenidosim
Tudailousinau Sidmneegsdanu unuveisiflignmeensy desfuains
waznanilaludafin (Wseems yaeu 2547 : 33-38) mdeluadell 3% andunis
éhsm‘fjﬁ]%’Uﬁgﬁé’mmﬂﬁﬂﬁﬂmazﬁuﬁmsﬁmﬁﬂwﬂuwmﬂ'a;qmwwmm lnganfainadia
N1931AT18109AYENOULTIBUEY (Confirmatory Factor Analysis) lagganisiing
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Yaudindne
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2. 25snTsuTneqtes

fideldnnuAnfdu angdiinsiasuulas ¥es Bass and Avolio
(1994) Bass (1998) Pielstick (1998) Bass and Riggio (2006) TiufuLUIAAUBY Hesselbein
and Goldersmith (2006) uag Welch (2008) thanasadusuusues (Latent Variable)
Tundyy 4 96 lown nslddvanaseeligaunisal (idealized influence or charisma

O

leadership : Il or CL) nsadsusstunala (inspiration motivation : IM) m'iﬂizél:u
n15ld¥ayeyn (intellectual stimulation : 1) wazn1sAdsisanmduianyaaa
(individualized consideration : IC) wagriwualuimuUsdanals (Observable variable)
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n = 0.5(0.5)1.96"
0.05°

= 384.16 M98

lhvunngudiegne 385 feg1e FIdeiiuduIuvesnguiiegednosas
25 wislesiunismauwuuasualdasunudiuiu uuanguiiegsiiseaiunsdu
481 §79814
= A Al a o
wrsasdianlglunisiae
A A A a v v A va o v X
wzeallenldlun1s3dy launuuvasuay M3Teas1e@lues :nn1TnuNIu
IIIUNTIN UAEINNITHIUNITATIIAUATUTAULDMT (content validity) MNENTS
AW 3 YUTNTNTINEOUANNWRIY (Reliability) Memsmendan AsauuIA
nmsunguililngusiiegne §1uau 40 518 Teamnudesulugig 0.76-0.88
BnsAmsvideya
ananssouun IdelienSevar Anade wardiulsauuninsgu Tuduada

a7U91989 {I98AATIERcneA1 MsmAtanduiusuuuiesduy (Pearson's correlation)
LaENTIATIENBIAUIZNBURSEUEY (Confirmatory Factor Analysis)

4. WanN153Y
d9UN 1 NanN1TIATIZNADANTTUUN

A319 1 RSN YUzAIUMITaNENB UL A UL (n = 481)
fiawUs AU Sowas
LA 1Mo 251 52.18
VAN 230 47.82
21y 21-30 ¥ 159 33.06
3140 U 272 56.55
o) 41-50 ¥ 40 8.31
22 51 Bty 10 2.08
éé A0UNN Tan 292 60.71
23 ause 158 32.85
é D% nienen31/ 31 6.44
5 s DTN NUNUUITNLDNTUY 119 24.74
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florgeglutie 31-40 U (Anludeway 56.55) fanunnlan @aduiosay 60.71) uay
flon@n Fusnanis Aaluiesay 37.63)

M58 2 Anedswazdudeuuinasguietiuagiinnmavasusdaduninsiy

Uadeanu mean SD. srAUN1TUTELETY
nn3RdvENant1tgnuNITal 3.60 0.76 hy
nsaseusadunnala 3.56 0.77 tly
nsnseAunatan 3.52 0.77 1N
nsenilsfsdalanyana 3.54 0.76 N

nanTiATERtadiungdiinsiudsunasiuniwsiy wuingneu
wuuaeuanuliauddglunndesdluseiuuin dladesdfuaiudfyainuin
Tumidesazwuin Yaduddnyiigaldun nsidvinasesligaunisal (Mean = 3.60)
n1sasaussdunala (Mean = 3.56) nsArissdaanyana (Mean = 3.54) uaz
nsnseRunelgan (Mean = 3.52) auandu
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3 NF 0.9 Tulu 0.99 N 0.99 N
4 CFI 0.9 Ty 0.99 N 1.00 N
5 RMR tfoenin 0.10 0.02 N 0.02 N
6 GFI 0.9 Tuly 0.90 N 0.93 N
7 AGF! 0.9 Tulu 0.88 0.92 N

INNMINTIIdRULUUTIasANRgIuALdNTUSTATIa e ume Lilo
VFeUANdDAARDIVRILUUTRRI UTeyaltsEAny TneldlusunsudSagudaia
wudnluduuuneuliu 81 dunaeinanisnegeudstl Tufeunnel lawn A1 dns
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(RMSEA) prudenndoadadusivg (Relative Fix Index) siadau Normed Fit Index (NFI)
Comparative Fit Index (CFl) 59uda fufisnvesradsiddevanawmnie (Root
Mean Square Residual : RMR WUMALUULANEDAARDTIUTEINY anliuaT uag
Adjusted Goodness of Fit Index (AGFI) #gslalrnunael nEauFudnuunuin
iunadinantsnaaausall Tunnen laud i sesdulaauaisivesmanududass
(X2 /df) Arsinmdsaesadsninuuanaialaeyszunas (RMSEA) Audenndes
\TBeduINS (Relative Fix Index) Wegu Normed Fit Index (NFI) Comparative Fit
Index (CFI) waz Adjusted Goodness of Fit Index 518 duiisnvesanadesidsdes
Y03LAYLUAD (Root Mean Square Residual : RMR #UIMALUUEAIUEDAARDY
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Uadednu LY t-value R
n1sianswaseneligaunisal

1. fuimsufuRidunuvenaiflunisiiny 0.76 2114 0.65
2. FuimafunuuegisiiflunmsmsanuieassL/30555 0.74 2197  0.68
3. Juimsinilafennsss/atessaulumsdndulasiieg 0.77 2204  0.68
4. guimauansliiiufsgaunisaliazanusjuiuogiausand

1UH1§°ﬁULﬂ§iauﬁﬂu§Lﬂ7%M18 0.73 21.58  0.66
5. JuimsUssngiuuRaulininauiaainulingda 0.77 2207 0.68
6. fUIMN3 aznanvveuansmNfianeladewtinauiivine/

UftRnufedsatuane 0.73 2048  0.62
7. fuimsuansanuidesiuliniinnusilalunstuideuny

Tussaidmineg 0.70 2020  0.61
8. fUIms wandliiiuunlnenaeninAildwayszlevives

psAnsINAINaYsElevldua 0.73 2061  0.62
9. fuUims annsamuauensusildedisiiaveiilonglu

anunsaliinasiu 072 1974 059
10. gusmswagntinnuTniuiuaueuauwasdmanglung

MU 0.77 2197 068
1. fuimsimuaiumislumsvhauiiinnuimeusy

iniusuusiianululigs 0.67 1951 0.58
12. fusmsdeanslvmnaunsuiaulsuie/mumndunisviay

meaudaa wasnseaulintinnuesininuauulovis 079 2266 0.71
13, fuimsuansnasjaiu/ldgevierlazduiadouniliussg

Whvane 0.71 20.98  0.64
14. JuimsgUgnii/nseu wilnaulviingslunisvieu

ileussqutiming 0.75 21.65  0.66
15. fuivnsAeans/maanfuynausensaauan 0.73 2041 0.61
16. gusmstinnudAglunisuidaymanudauds
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O

GualsreLsucLUn

nEnsun

=4

A1lsienlunieyqeley woyled uoyyen

=
=

A
A
M-

e

O 018a1SINYINISIANNS

Journal of Management
Science

—
[X=)



3 3 Uy
Nakhon Pathom Rajabhat University

UK10NY1auSIBNNUAS

=3

1nm
00

O

A1519% 5 (519)

Uadgdinu Ay  tvalue R
nsnszdunedaygyn

17. ;:JU%miﬁﬂLLammmamwmsi,umit,tﬁﬂﬁwﬂuguuadﬁLmﬂ@hq 0.70 2030 0.62
18. ffuimsatuayulininnuieaiulyvilugmuesiivainvans

wazwansniueanty 0.75 2127 0.66
19. fudmns atfualiuddymiineiintusudisnslns 0.73 21.58  0.67
20. gusmsdaasulimtnawdwsei/uilatdgmilunisinulngs

FhuyBaTiLAN1I91N AT AR 0.77 2220  0.69
21. Juimsaaasdlvninaufauennsauy WendSmsvhouludyg 072 19.84  0.59

nsArtlstiedaanyana

22. fusmsldlamiineuduseyaea fenuduinasnioheu 066 17.73 050
23, fudmssinazueumnsnuiTnmeaNuaansavesmiinny

uiagauethadesiuinvhld 073 2017 060
24. JUIMIITABLADUNUYITELULTINTYINULANTNITLLENE 0.75 2168 0.67
25. Jusmsufiadentnauegreiidefiennudeniswas
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